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● All administrators, counselors, teachers and other employees/authorized 
volunteers who have such harassment reported to them or otherwise have 
reason to believe it is occurring shall promptly forward the report(s) and/or other 
information to the principal or principal's designee for appropriate action.  If the 
harassment is purportedly being committed by the principal or another 
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with his or her parent(s) or guardian(s) and the principal or principal's designee; be 
subject to remedial action such as education or counseling; and be subject to 
disciplinary action up to and including suspension or expulsion.  As set forth in Policy 
GBAA, Harassment of Employees, any District employee who engages in harassment 
of a student based on the student's race, color, religion, national origin, ancestry, sex, 
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